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Rules for Performance Evaluation of the Board
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Article 1 Enactment purpose and basis

For the purpose of implementing corporate governance and improving the function of the board of the
Company, as well as to establish performance goals to strengthen the operating efficiency of the board, the Rules
are enacted for compliance in accordance with Article 37 of Corporate Governance Best Practice Principles for
TWSE/TPEX Listed Companies.
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Article 2 Regulations that shall be complied with

Main evaluation cycles, evaluation periods, range and method of evaluation, unit of evaluation execution,
evaluation procedures and other matters shall be complied with shall be conducted in accordance with the
provisions of the Rules herein.
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Article 3 Evaluation cycle and period

The board of the Company shall at least perform an internal board of director performance evaluation once
per year.The performance evaluation shall be conducted in accordance with the evaluation procedures and
evaluation indicators provided in Article 6 and Article 8 respectively of the Rules herein. Internal and external
board performance evaluations shall be completed before the end of the first quarter of the following year.
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Article 4 Range and method of evaluation
The range of evaluation on the board of the Company covers the evaluation on the board as a whole,
individual directors and functional committees. The evaluation method may include internal self-evaluation by the
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board, self-evaluation by directors, peer evaluation, entrusting external professional institutions, experts or other
proper methods to conduct performance evaluations.
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Article 5 Unit of evaluation execution

The unit executing the performance evaluation on the board or functional committees of the Company
shall fully understand the operations of the assessed units and shall have the roles of impartiality, objectivity and
independence.
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Article 6 Evaluation procedures
The procedures for the board performance evaluation of the Company is described as follows:
|.  Determine the units to be subject to evaluation, the period and the scope of evaluation in the current year,
e.g. the board of directors as a whole, individual board members, each functional committee, etc.

[l Confirming the evaluation method (e.g.: internal self-evaluation by the board or functional committee,
self-evaluation by the member of the board and functional committee, entrusting external professional
institutions or experts to conduct evaluation).

[Il.  Selecting proper unit of evaluation execution.

The execution unit collects information of the board’s activities and distributes "Self-Assessment Questionnaire of

Directors Performance Evaluation" shown in Appendix 1, "Self-evaluation Questionnaire of Board Performance

Evaluation" shown in Appendix 2, and the Questionnaire of Self-Evaluation of Performance of the Functional

Committee in Appendix 3 to be completed. The stock affair personnel recycles the questionnaires and records the

evaluation result in accordance with the score stipulated in the evaluation indicator in Article 8. The results will

then submitted to the board Meeting on the first quarter in the next year for review and improvement.
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Article 7 External professional institutions and experts

Where the board arranges for an external evaluation institution or experts to conduct board performance
evaluation, the Company shall comply with the following guidelines:

[.  The external evaluation institution shall mainly be the institution or management consulting Company that
undertakes educational training courses for the board and services to improve corporate governance. The
institution shall have the reputation of credibility, necessary professional knowledge and capacity, ability to
prepare evaluation reports, formal and actual independence, and shall not adopt the group introduced by
the members of the assessed unit.

[l The team of external experts shall hire at least 3 experts or scholars that have a specialty in the practice
and theory of the board of Directors and corporate governance. These experts assess the execution of the
board performance evaluation of the Company and prepare the external evaluation analysis report.
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Article 8 Evaluation indicators and score standards

After taking the Company status into consideration, the measurement items on the performance evaluation on
the board (or members of functional committees) of the Company shall at least include the following five
aspects:

[ Involvement level in the operations of the Company.

[l Improve the quality of the decision making of the board.

[ll.  Formation and structure of the board.

IV. Election and continuous training for directors.

V. Internal control.

The measurement items of the performance evaluation on directors (or members of functional committees) of
the Company shall at least include the

following six aspects:

[. Control over the goal and mission of the Company.

[l Cognition of the responsibility of directors (or member of functional committee).

[Il.  Involvement level in the operations of the Company.

IV. Internal relationship management and communication.

V.  Professional and continuous training for directors (or members of functional committees).

VI. Internal control.

The criteria for evaluating the performance of functional committees should cover, at a minimum, the following

five aspects:
|.  Participation in the operation of the company.

II.  Awareness of the duties of the functional committee.

Ill.  Improvement of quality of decisions made by the functional committee.

IV. Makeup of the functional committee and election of its members.

V. Internal control.

The measurement items of the performance evaluation will be timely adjusted based on the actual operation and
requirement of the Company in order to stipulate the evaluation content that complies with the performance
evaluation of the Company, subject to reqular reviews and constructive comments of the remuneration
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committee.As for the standard of the scores, this is determined by the scoring of each question based on the
importance of each measurement aspect.
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Article 9 Reference for the election of directors by the board

When the board of the Company elects or nominates independent directors, the board shall take the
results of the performance evaluation on the individual directors as the reference, and shall base its determination

of an individual director's remuneration on the evaluation results of his or her performance.
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Article 10 Disclosure of annual reports

The Company discloses the Rules for the board of Directors Performance Evaluation and the execution
status of the performance evaluation on the board every year in annual reports, as well as describing the
evaluation method.

Where the performance evaluation on the board of the Company is conducted by external institution or
experts, the Company shall disclose the name of the institution or experts, their specialty description and describe
whether or not the external institution or experts have business engagements with the Company and whether or
not the external institution or experts are independent.
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Article 11 Disclosure method

The Rules for board of Directors Performance Evaluation enacted by the Company are disclosed in the
Market Observation Post System and on the Company website for inquiry.
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Article 12 Implementation

These Rules (including appendix) shall be implemented after the approval by the board, and the same
shall be applied to the amendments to these Rules.
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FF LI PI RS
Self-assessment Questionnaire of Board of Directors Performance Evaluation

5 %I P T B x
Assessment ltems Result Remarks

A. ¥ 7 Fi82 42 4R Participation in the operation of the company

FEI TR AR ELENT (4 24 0A)

F

& e
=

. . | 12345
The attendance of directors ( only attend in person )is in

good condition

2. FELARL €2 FT) 4
The directors attendance at the shareholders meetingisinj] 1 2 3 4 5
good condition.

3. EENEEE T EAHIAE B § R A
The director understands and reviews the meeting materials| 1 2 3 4 5
before the board meeting

4. EELGF BRI F5A) 2
The |nteract|on between directors and management teamis|] 12345
in a good condition

5. T¥ EFFET E" o ?Lﬁ}fgé LR G i PR
The board has indeed supervise the company to follow the] 1 2 3 4 5
laws and codes of practice situations

6. 2723 NEFMATTE § ANy zm?}*k
Everydirectors of the company make effective contributions| 1 2 3 4 5
to the board of directors

The board of directors enhance corporate govermance| 1 2 3 4 5
through the action s of drawing the relevant by-laws,
supporting corporate governance assessment, protecting
the right of share holder
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Every directors understand the company, the management
team and the industry well

SPGB 2P A ¥
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4 538 P
Assessment ltems

TS
Result

3
Remarks

TELAFTFR CEF o7 N FAL LR
oo BEAHPMIFIR LA FEEHRES UH
The directors indeed evaluate, examine all risk, existence or
potential, of the company.The directors discuss the situation
of execution and deficiency improvement of internal control

system

12345
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The board of directors regularly communicate with CPA
(When new accounting standards are published or there are
material adjustments to financial statements, directors
should meet to discuss. CPAs shall be present at two or
more board meetings in a year to provide opinions on

A\
4_

annual and semi-annual financial statements to be fully
aware of the company's financial position.)
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Have directors, managers never been sued for breaching
Securities and Exchange Act, Company Act, The Banking
Act of The Republic of China, Financial Holding Company
Act, Business Entity Accounting Act or prosecuted for
committing corruption, malfeasance, fraud, breach of trust,
misappropriation, etc.?
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12. §F § 3 0 7 SRR ALE § B g Lok

T & LS PR

&2 Ex %%‘ _ 12345

The board of directors regularly and thoroughly review the

management team’s performance

s ke THE% =
Assessment ltems Result Remarks

1B.FF € o ® 2 BB g EFFFangradfd o

TPk YL 5 JlAES

The board of directors adequately and timely get the] 1 2 3 45

operations result of the Company andalso know all adverse

trends well

B#=E% ¢4+ K&F Improvement of the quality of the board of directors'

decision making

g_’ﬁ_i—-ﬁ ?m%”lul%mﬁ(nf-—‘léw‘é}k—

HAFRERL) AP EFRITSDNT KRB IE
p %

The board of directors establish the core value of the company

(discipline, mission, honor, vision..etc.) and set explicit
strategic objectives of the company

12345

15 273 @ getmr rR i E 2 E R IAR
The strategic plan and annual budgets process have been

set with appropriate discussion

12345

16. £ § 2 B AT if 4
The frequency of board meeting conven is appropriate

12345

1 2fR&EIFTFENFTARE 2P 2 B 5
Foeagdg(c g mFE)aniflhi7LRng
The company provide quality and timely information in a certain
format to help the board of directors(Includes independent
directors) to perform it’'s duties

12345
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18.

The content of discussion is recorded appropriately on the

FE L2 GRESFF S RBHRBN G NI G
e A A FHOETLLAH >

minutes of board meeting. The minutes also includes
individual or collective reservation opinions and concerns

12345

+ P
Assessment ltems

TS

Result

B3
Remarks

19.

CPRIFET Rt AR R
All motions submitted to the board of directors for
resolution are appropriate

12345

20.

R NIFE T AL ER S
All motions are allocated sufficient time for the board of

directors to discuss

12345

21.

TEEREVFIFELFE iy e hraF
A
The board of directors establish a good communication
channel to independent directors, and communicate
sufficiently

12345

22.

TR EREVFOFELFE > B
A
The board of directors establish a good communication
channel to independent directors, and communicate
sufficiently

12345

23.

The director whose interest conflict respect to the motion
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voluntary evade to vote or the chairman has indeed to
require the director to evade. The avoidance also has been
record on the minutes

12345
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24. % ¢ - :ﬁir}-ﬁxiﬂgbﬂ:&ﬁg TP Gk

The board of directors, directors, and functional
committees evaluate self performance regularly and

efficiency

12345

C.E ¥ ¢ ==& %4 Composition and structure of the board of directors

T
Assessment Items

TS
Result

#ix
Remarks

AP B T

(P FFEAREIDE APy B sy (B f I L)
Y I Y —a-m.:l;.a-m@g'ﬂa—?’aﬁgﬁjﬁlf
TERT P BT EAFLE RN GEAE

£)

The company has set up enough independent director seats and
it number meets the requirement of relative regulations

12345

6. FFEF Rl e B ARERTEEE
Membership of the board of directors is appropriate and

12345

has the expertise required for the decision-making process

2. T F EEERF L bL R ¢
The board of directors has established proper and
sufficient functional committees

12345

28. RFchiEra iR e  Faut hiraEtgltiz
“

The existing functional committees are capable of fulfilling the
duties assigned by the board of directors.

12345
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29 27 o P FREF R EKFEFEFH 5~
vz g
The company establish a diversity policy of the composition of
the board of directors which based on the need of
development of the company

12345

30. 2P 2 FFRFARE - AL JRBA - HEUR 2
a%@ﬁ’ﬁiigﬁﬁ%pﬁ& iF {7
There don't exist more than two of directors have a spousal
relationship or a familial relationship within the second
degree of kinship  would make board members opearting
objectively and independently

12345

D.¥¥2: X% #F¥:2i3 Election and continuing education of the directors

¥ I8 p

Assessment ltems

TS
Result

3
Remarks

3. 2P 4T3 e FEF RS R BRI
k1

The process of director election proper and transparency

12345

N.TFEFAEERR > GRFAOPEFFR I A
FOR g R ke (T
All directors elected in accordance with the diversity policy of the
board of directors composition

12345

W FEEFRFERA > ROFTIEIT R, AL TE
FESR 2 EEHEN R r SRR B R

S EE BT ERAEFE AP
The procedures for selecting board members should fully

T

consider the skills, knowledge and experience of board
members in accordance with the actual needs of the
company. Independent directors have been re-elected for
three terms and should consider whether they have lost
their independence

12345
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M. FTEEHITEEE G i%m L 0 B ATIEE
¥ f3d Fagi,{g;} Wit R

The board of directors help the new-elected directors to| 1 2 34 5
understand his/her duties and the operation of the
company

BEFEIREEME > GRBUTEFGTRLSE
pfrFE
The procedure for selecting board members is to take into] 1 2 3 4 5

account the results of individual directorsperformance

evaluation

3. FF° G ip BER S 2 pREYR S A2 Gk
ﬂ’*ﬂﬁéﬁﬁﬁi@@%%
All directors except their own professional abilites have| 1 2 3 4 5

taken a variety of courses and appropriate training hours
each year.

TP TR e
Assessment ltems Result Remarks

37. 273 - B NFERVFRNEEKEF T NE
FFEFE O GRET T R H R
There a formal director training plan to help the directors to
enhance his/her skill and knowledge

12345

E.p #84=4] Internal control

3. EF LT BEFEIFA b GITFREFIR £
¥ el AT
The board of directors does integrate risk assessment and| 1 2 3 4 5

control of management into the decision-making process of
the enterprise

3. BF § i J AT A EA LA N AR Z B
" op Ty AnfE?
The board of directors evaluate and monitor the effective of
internal control system and risk assessment

12345

W I R R T R




AT FRiFRF | pI | 2019/8/7 | &E 2
¢ YT %% | OM-060 | Fi#k| 14/23
40. TEEELF P AIAIRG e 7 T
SEEF/RRELFENTT FEEHZE R
R A VR 19345
The internal control system which approved by the board of, —
directors, include the five elements/principles and also
cover all operation actives and transaction
41. NP 2P EIREPIREEE T
FOPIHEPE AR o T RS
(7 E¥HIFL ) RRZT A gt
. SRAxEREY . 12345
The internal auditor officer sits in on the board meeting and
report the audit result. Are the audit results(including
follow-up) submitted to audit committee and independent
directors
TR SRkE B3
Assessment ltems Result Remarks
42. PSR AR 2 IE P FPY R
FEFENd AL FEFRTE LD
% 12345
The appointment, removal, assessment and remuneration of
internal auditors shall be submitted to the board of
directors or reported to the chairman by the auditor
43. EEF G R EAF PR L P
i SRP AL o {2k Kel b Rl e
The board of directors make appropriate arrangements to| 1 2 3 4 5
ensure the objectivity and independence of CPA when CPA
providing non-audit services
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44, FEEOFEHFLTE2HAR M
AR A FRAR A~ PR A 2 8 HE

I|/"J LA ﬁz}:}» E—"F]‘X

, , 12345
The board of directors understand and supervise the
accounting policy, financial situation, financial statements,
audit result and the follow-up actions
H is 48 S 3L (additional remark)
= & 3¥3% (summary judgment) (d & % & #9%)(Assessed by the Chairman)

Rl ERpRA PR R s 2 E o TR R .

If the result of any assessment item could not be expressed clearly, please explain it in the remarks.
W2 FRPFLIXTFERP 1Y 1P 127 31 pako

The assessment period is Jan. 1stto Dec. 31th of every assessed year.

H3 AT REE O ORNA-ERF-FRAD A

Note 3: The evaluations shall be completed before the end of the first quarter of the following year.
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Self-Assessment Questionnaire of Directors Performance Evaluation

EBkEiN: T PEE s
Assessment ltems Result Remarks
A. o7 P &2 ixi32 ¥ & Control over the goal and mission of the Company
1. $3AF T RLT APl EREcE R b K
R R 12345
The director understands the core value of the company
(discipline, duty, honor and vision)
2. FEHNETEXAL 2PN Rk RLE
MR A7 12345
Whether or not the director fully understands all strategic
goals of the Company established by the board?
3. FEPAL AP TARAELHIZ b
The director understands the characteristics and risks off 1.2 3 4 5
the industry that the company engages in
B.¥ ¥ B § 324 Cognition of responsibilities of directors
4, FEEEC AL IREE E T A7
Whether or not the director fully understands the legall 1 2 3 4 5
obligations of a director/supervisor?
5 BF (pATE)LF T BARFTEIRESER
2 IRB?
Whether or not the director (including newly appointed| 1 2 3 4 5
ones) full understands his/her responsibilities and be
familiar with the operations and environment of the
Company?
6. TEHHETEE BB ATIEI DD PP A B
TR 68T RS
The director abides by the obligations of confidentiality for 12345
internal information of the company acquired from
performing the duty of director

WAL i R G A SRR




Banking Act, Financial Holding Company Act, Business
Entity Accounting Act or committing offense of corruption,
malfeasance, fraud, breach of trust, or embezzlement?
(please conduct self-evaluation and the Company shall
confirm the evaluation)
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it RN %
Assessment ltems Result Remarks
7. 25’2{1{?%@:@)?’”* A E S P E S 4

RS TR B R e

/%:B%Ik N ?’t‘ﬁ}T - F i; N ]).\:' —»2'& é;.fj;\;z%?

Whether or not the director of the Company is sued for

violation of Securities and Exchange Act, Company Act,] 1 2 345

C.4+2 7 ¥i&2 22142 & Participation in the operation of

the company

8. FEFEIAFTEENY (7 3 42MA)

The director reviews the correctness of minutes upon
reception, read records content, and make sure it has been
properly recorded discussions and individual or group

Actual attendance in to board Meeting of the director (does| 1.2 3 4 5
not include proxy attendance)

0. FENFT DT ABRZ B §HTH
The director understands and reviews the meetingl 1 23 4 5
materials before the board Meeting

10, T FH T F AR ER2ZPFT LT LR
Whether or not the director invests sufficient time in board| 1.2 3 4 5
matters?

M. 5% ;’S&.Eig ATy *zm?‘}*kom'&rﬁ'*"
RERDEHERS o
Whether or not the director/supervisor makes solid 12345
contributions in the board Meeting? Such as proposing
solid suggestions to proposals

120 8 F e § R HoBf e § 0 DA
He gFreddhr 22 BALAEMPET R
L B

- 12345

reservations or concern
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Assessment ltems Result Remarks
1BEFEHIP S 2P 5FRIEE 27 BE£F F 5
Brfd o MAEF R E TR 2 ST
The directors have a clear understanding of the company, its 12345
management team and jts industries in order to make
professional and appropriate judgments.
M EF LI TR - EF27 5 Fas Lk
% ? 12345
Whether or not the director firmly assesses and monitors the
existing or potential risks of the Company?
15, FF LT AL E I Tt 27 hE & BaR?
Whether or not the director does not concurrently serve as| 1 9 3 4 5

the position of director/supervisor of more than 3
companies?

D.p #RAE 7 32 ¥ 227 3 Internal relationship management and communicatio

=

16. T F 25 F B #5324

The director has good interaction with the management| 1 2 3 4 5
team
17 $F L FE SR G il 19345
The director has good communications with other directors |  —
18 T XL EHEEIFFL B AL EWTZ L0
Directors and exchanges with certified public accountants| 1.2 3 4 5

to fully communicate and exchange

Ef¥2 % %z & §:24 Election and continuing education of the directors

19.FFLATFEALAGFTTEBE

12345
The director has the professional skills required to execute| —
the decisions made by the board
20, FEF EE TR 2B PRk 19345

The director obtains the required training hours every year
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ERkEN: T PEE s
Assessment ltems Result Remarks
21 T % 3 HF 2 2 P 5 M A
- . . 12345
The director continues to take training records related to
corporate governance
22. TRFFEY 5 L2 A o Tsp it H N i
i 12345
The director continues to take diverse training courses to
enhance professional knowledge and skills
F.p #8434 Internal control
23 pMREF B FEF e wE ¥ MY
EEEA 12345
The director has indeed shied away from it when there is
conflict of interests in related proposals
24, X FoRARER A E AL AP IS AFIRE R
"G op ey pTih
The director effectively assesses and monitors the 12345
effectiveness of internal control systems and risk
management
25. TE AP €2 HIR ISR IR B MRS -
PRS2 BB RS 0 R B
12345

The director understands and monitors the internal system
of the Company, financial reports, audit reports (including
tracking reports) and critical financial data

# 35 P (3B 73 37 &) Other items(please conduct self-evaluation)

H @ Z 2P (additional remark)

e

£ 3% (summary judgement) (d

¥ % £ :7+)(Assessed by the Chairman)

Al AR PR R R A A TR L R -

Note 1: Where the score of evaluation for each indicator is unable to fully express the opinion, the description may be made in the

column of Note.
L EEHFLRTERPIYIP 2122 31p o o
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Note 2: The evaluation period is between January 1 and December 31 of the year of evaluation.
T3 HATRES RN K- ERS - FH AR RS

Note 3: The evaluations shall be completed before the end of the first quarter of the following year.

¥ ¥ Director: (% % 2 & % p ) (Signature or Stamp)
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At R EHERTPAFTRY
Self-Assessment Questionnaire of functional committees Performance Evaluation
S 1P TP g% i
Assessment Iltems Result Remarks
P42 31428  Participation in the operation of the company

.éiﬁli: MAUARPHAPBAREERA (2 g A2 ) 2 L9345
Members attendance rate (only attend in person) good -

AR EHT I R AR B R TA .
The members read and understand each proposals before the meeting

LR AR A S B A R g R G s gk 12345
Every member make effective contributions to each functional committee

EPnPE R WL gk L9345
Each functional committee has reqular meetings

B.# i {+4 f €8 i+ Awareness of the duties of a director

AG PR § P AR PR AT {5 L9345
The term of reference of function committee clear and proper
PRt A gAY FH P A R LR
The functional committee can certainly assess and oversee the existing and potential|1 2 3 4 5
various of risk
PRPEIREN G LR ROR N ERBRIETT 6 NEFE A
AR 12345
The function committee makes solid contributions to the board meeting. Such as proposing
solid suggestions to proposals

L FPLAELERE VI REAALANE I
The audit committee fully communicates and exchanges information with certified public|1 2 3 4 5
accountants

BPARET AT REE P b B gEy
The audit committee make appropriate arrangements to ensure the objectivity and|1 2 3 4 5
independence of CPA

10 HEFME R €A 37X L T T EE SR GrgTp WE T2

FoR o~ IR - RS B o 192345
Remuneration Committee has established and regularly reviewed the policies, systems,
standards and structures for performance evaluation and remuneration of directors,
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supervisors and managers

11 HFFPL A €3 T RSP TR >GF R B BIFE i F 0 T

ER TR BT R E TR

The Remuneration committee evaluate the performance of boards of company and submit

12345

the result to the board of directors, and determine the directors' salary compensation

based on the results of the performance evaluation

C.H#a#¥apPiE R g =R &-?’?’ Improvement of quality of decisions made by the functional committee

122 27 FEIFRPBEIAEenFARE - ZpF, V8- g R g @ Bti R

fa gl FHBGE o L B pEG AR IR A | PR AR €2 ER
2R EH B AR SR

The Company provide quality and timely information in a certain format to help the function

12345

committee to perform it's duties? If necessary, invite relevant managers, internal auditors,

accountants, legal counsel or other personnel to attend.

ENEE e il e

Is the time for discussion sufficient?

12345

4. 2P 2 FH i PL R §dkomdhisgd

All proposals of the function committee appropriate

12345

S(FL g2 b Ei@“ﬁfﬁiﬁﬂ Pl AT MR SRR
PRI G2 FEP G > Pheg T PJIF 2 B S LA

g T A EAEH 6 R 7R H A )

The director whose interest conflict respect to the motion voluntary avoid to vote or follow

the avoidance instruction made by the chairman (Independent directors of audit

12345

committees shall specify the important contents of their interests when proposing bills

involving their own interests, and shall avoid discussing and voting when they are in

danger of harming the interests of the company, and shall not exercise their voting rights

on behalf of other members)

16 # Bt R g2 el 3 et 312 G f ek B A A B

T R LN B 12345
The minutes of functional committees appropriate

17. 255w B2 B € €33k 7 3 5 i 718 g B 19845
There appropriate actions follow up for the execution of each resolution

18. A # A B €3 T 2% F TR FE TR 12345

The functional committees evaluate performance reqularly and efficiency

D.#wft4 f € &2 = F ¥ i The director's professionalism and continuing education
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19. # i MEAB gend faadgdre EgdifEmrgey

Membership of functional committees is appropriate and has the expertise required for the

12345

decision-making process

20 Fhil PP AR g AR ERRI P R e

The functional committees make appropriate arrangements to ensure the objectivity and

12345

independence

LAMMEEAA e A2 T xR BI R Ao Y EFE A2 2 HAHE

I i d o S e T R Rl L S -
All members elected in accordance with the member’s skill, knowledge, experience and

12345

the evaluation results of his or her performance of the functional committee composition

E. p #2834 Internal control

22. F A f g G okamP R R AL RN IR IR R B e p LG At

The functional committee evaluate and monitor the effective of internal control system and

12345

risk assessment

23 FAf B2 P IrHIFIRG ¢ FT AR F/RA - P imFAITH Y

S L
e

&

2 2 b A2 drdl T ¥
The internal control system which approved by the functional committee, include the five

12345

elements/principles and also cover all operation actives and transaction

24. 37 A B P €3 HB MR RS MRS PRS2 H G HUEA)

A fRR g A

The functional committees understand and supervise the accounting policy, financial

12345

situation, financial statements, audit result and the follow-up actions

H A 3P (additional remark)

433z |d A A 3% (Assessed by the Chairman)

1summa[y

judgment

it 10 RIS R R i - A st i -

If the result of any assessment item could not be expressed clearly, please explain it in the remarks.
it 2 SHEHIM AePERE 1 A1 HE 12 A 31 Hik -

The assessment period is Jan. 1st to Dec. 31th of every assessed year.
it 3 PUTEHELER - ERN R —FE S — AR A ERL

The evaluations shall be completed before the end of the first quarter of the following year.
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